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The Pittwater House Schools aggisteredseparatelyas
Pittwater House Grammar School and Pittwater House
Girls College A separate report has been prepared for
each School entity.

This Pittwater House Gramm@chool report has been
prepared in accordance with t
Schools Assistance (Learning TogeiheAchievement
Through Choice and Opportunity) Regulation 286%he
educational and financial repting requirements for the

2008 repotting year as laid out in Section 3.10 of the
Registered and Accredited Individual -démernment

Schools (NSW) Manual
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Principal 6s Message

| report on a year that has been a rolleoaster ride for many of us with numerous
personal and team triumphedsome moments of incredible difficulty.

I commend the Chaplain, Rev John Butterworth, for hioeitrary work as pastor to
the Pittwater House community this year. Hetergito everyone in this plate;the
pupils, theelatives of pupils andaff, to teachers and me.

The Pittwater House Family is proud of many wonderful and happy achievements of its
pupils, teams, staff and parents throughout 2008. When reported the details are
published iHousenevend put on the Pittwater House Websiteahhs regularly

accessed by current families locally and by relatives, friends and alumni all over the
world.

Our community benefits from the calibre of the pupils we are producing. Time and time
again | have heard through my ralering 2008as Chairmaiof Pittwater Business

Limited how local employers give preference to a candidate who attended Pittwater
House.

Our wider community benefits from the gener
Charities. At the start of the year the 2007 Prefectspnéed $9000 to Chrisen

MurorunkwergChair of the Abaa Charity for the school project in Rugerero Province in

Rwanda During this year ther&fects took on Cure Our Kjds memory of MidVaters,

to raise much needed funds to h#ip fight againstchidr ends cancer .

Pittwater House pupils have shone in team sports again this year with wins in athletics,
basketball, cross country, water pgitus individuals have excelled in various sports
including: archer§ Jamie van Barbieri; athletics and cramsntryd George Firth, Elliot
Green, Matt McLeay, Spencer McTavish, Michael Peters and Aagoasjaricked

Wills Brassil; State level rugby leagde€oach Mr Craig Sandercock; rugby undon

Baden Donegal; snow spodt8en Alexis, Nicholas Karlowaktex Smith; soccerMax

Irish; swimmingElliot Green and James Close, te@@isarlie Smith and Alex

McGrouther; touch footbalReece Jones; water padalames Close; and alumni Shane
Rose (1989) woan equestriarsilver at the Beijing Olympics.

In he Performing and Visuaitté our bands, orchestras and choirs have given brilliantly

of themselves and individuals have made remarkable contnipatiaghe JISHAA Concert

andthe HICES Music Camp where Mr JinkeGugs director of the Big Banddam

and Niall Powers were medal winners in the National Band Championships, Cantabile

Singers were formefitom Forms 3 and 4; Alex Leonsvia demand to sing at public

events; outanding instrumentalists includedanist Karl Klein; David Notholt won this

year® Luncheon Competition; the Senior A Debating team was most entertaining and
successful i n 2008; Tom Masonds Major Desig
the HSC Powerhouse exhibition; and Ken Kuo perforntattatethe best of the best

2008 HSC Mus students at the Sydney Opera House in 2009.

The broader experiences of the weeks away at Abercrombie House forteweny

Forms 3 to 10 have bednghly successful and a personally rewarding part of Pittwater

House life and described Housnewsyth e pupi | s as 0ibuvonsod me O . T
pupils through the Communigy&ce programmes have been successful and include

adventurous activities such as Cadets. The Pittwater House Army Cadets and the 305
Squadron Air Force Cadets provide unigue oppuoties for teamwork and leadership

skill s, in circumstances that challenge a t
outstanding young people serving their nation through the cadet scheme and next year
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we will be adding Navy cadets who will begin pding on campus on Thursday

evenings to complete the package. Many phpilrs went into ANZAC commitments,

camps and courses and two outstanding achi e
ADFA Education Award and ScotdetFed gResgpin@ents
Sergeant Major for 2009.

Academic excellence can be found in every classroom of this campus. The National
testing, or NAPLAN, results were outstanding and we should be very happy with the
position our pupils are in at FoBn5, 7 and 9 ompared to the tate average and
compared to all other local schools. In many of the areas assessed our School result
indicated work being done well above expectations.

Each year | award a Principalds Gold Medal
this was David Notholt, UAI 98.15. We were delighted that 24% of our pupils achieved

90% or more in at least one subject and some in multiple suliestsl Notholt won an

engineering scholarship on his entry to UN\s2008. He won one 38f the wu
engineering scholarships remarkable achievement for David and a remarkable

achievement for this Schodbm Mason won a CWA Scholarship for study in Textile

Design at UNSW.

In the Sabol Certificate and HSC in 2008e again demonstrated our acaaéc success

is not just reserved for those who achieve in the top 10% of the State but the majority

confirmed how their subject results and UAls were definitely improved by the commitment

of the teaching staff and tskilleand®dligence.l 6 s f ocu
We had very pleasing School Certificate results for 2008. These are great achievements

across the board due to the leadership of Headmaster Martin Orrock and the diligence

of his team of excellent administrators and teachers. Thigsaorderpinned in no small

measure by the work done by our Junior School teachers led by Head of School Janice

Gonczi because their early intervention and the laying of solid academic foundations

provides the best possible start for the 4 to 12 years eidder their care.

Overarching all that we d@s a brilliant Board of Governors and | sincerely thank them
for the responsibility they shoulder on behalf of the corporation and their support for the
vision of the Founder, Mr Rex Morgan.

This year we hae used our Warringah Council 88xhools Grant to create an

Aboriginal Garden. Small though it is, it delivers an important message about cultural
understanding and friendship for our pup{@ur cultural experiences are varied at
Pittwater House withelvisit in of a group of pupils from Winitsuksa School at the start
of the year and our visit out to Thailand in January 2009. Who in the secondary school
can forget the visit by 250 pupils from our Japanese Sister School Chiba Keiai.

As | said in my rapt last year each of us doing a little can achieve a great deal for our
environment. A good example has been the introduction of a system on our printers and
computers this year called opaper cutdé and
printing and compels each of us to be aware of the carbon dioxide we have produced

or the trees we may have used up. This is a small step in pushing the responsibility for the
defence of our environment back on the individual consumer, exactly where it belongs.

Le me conclude by thanking a group of people who provide a great deal of support

and a lot of fun for us at School. That is the hardworking members of the Pittwager Hous
Parents Association committeespecially acknowledge the work of the Treasurer Mrs
Vickie McGrouther who has alseardinated canteen management this year and the
leadership of Vice President Mrs Julie Galbraith and President Mr Todd Alexis.
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Pittwater House Grammar School with its o0tw
dogmaticaly independent of church but have faith in the grace of Gutkpendenbf

state but are grateful for their accreditation and grant support; evagpendendf

narrowfocus interest groups but delight in the high regard the local community has for

us. Itis for these reasons and the brilliance of our pupils and the overwhelming support

of our parent body that | am proud to be | e
Beaches and present this report to you.

RICHARD MORGAN, MA
Principal & CEO

The Concil of Governors

During 2008 the Council of Governors of our-pfit organisation increased its
membership by recruiting four more current parents to its number. Along with the rest of
the world the latter part of the year has focussed our attemtiotihe emerging financial
problems besetting almost every individual and corporate entity. Accordingly the
Governors have worked closely with the School administration and our bankers to
modify fiscal policies where necessary but to maintain the higlastaf quality

education for which the School was established in 1962 and which continues under the
leadership of Mr Richard Morgan and his team. We anticipate working closely with the
Government as it attempts to ameliorate the current crisis threagigd ggb-creating

grants to schools for building development and maintenance projects. We are well
conscious of the heavy responsibilities of corporate governance in these difficult times but
proceed with confidence.

REX MORGAMM, MBE
Chairman

Messge from the Head Prefect of the Grammar School

As 2008 nears its end another group of students prepare to leave the safe haven that is
Pittwater House and set forth on the next stage of theirditles preparatory journey

that is high school has finatlyme to an end. Our teachers have done all that they can

to impart their knowledge upon us in the short period of time we have had with them,
and | am sure that everyone is now more than ready, after some 1200 days of high
school, to move on with thaiek. It is a testament to Pittwater House that they are all

so well prepared for what lies ahead.

This year saw the much anticipated revival of the Talent Quest, where we were treated

to a number of exceptional acts from the boys of the Grammar. arraast of

performance was excellent from everyone involved, in particular, the band Uncle Rico

who took out the coveted prize with their rendition of the-aliBk2 hi t 6 Al | t he
SmallThi ngsad.

The Prefectds Charity o0Curommdgaoaltdwort®ré6 gav e
during the year, and | would like to thank everyone involved who contributed to an

excellent outcome for a very worthy cadsehether you made a donation, or simply

bought a slice of cake during the year, it all adds up in the émnebuld urge you all to

remain charitable throughout your lives and consider those around you who may be less
fortunate than yourself.
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As well as its high level of academic achievement Pittwater House is also renowned for
punching above its weight in thgorting arena and this tradition was again upheld this
year. The Open Boys Water Polo team made it all the way to the grand final, only to
be pipped at the post. Pittwater House was also well represented in the athletics

arena, the swimming pool and the ski slopes, with a number of students getting
through to compete at the NSW All Schools level, which is a great achievement.

I look back on my time at Pittwater House and hope that you all enjoy the experience as
much as | have. For those of yat $tiarting in Grammar School, Form 12 may appear

to be a long way off but believe me the years will pass by in a flash. Make sure you
take full advantage of these formative years as they will stand you in good stead for

the rest of your life.

To closel, would like to paraphrase a quote by Winston Churchill which should apply to
al | of you: 0OAl ways be ready to |l earn, even
taught 6.

DOMINIC WHEELER

Pittwater House Parents Association

2008 has been a year of firstslt was the first time since the PHPA was established that

the committee, comprised exclusively of mothers until 2007, handed the presidential reins
over to a father. The year also saw the tr
eleganté h i g and 4 spexiél day being dedicated to thegppreciationof the

wonderful €achers of the Pittwater Househ8ols. The PHPA also hosted the first

cinema night on the school oval, which saw the School Family enjoy live music, dancing
troupesand A° Ni gMusatumbhe

Before cataloguing the yeards events, howeyv
the past President of the PHPA, Kathy Waters, who tirelessly and successfully steered the
committee over the last two years. The loss of her daughteeaier in the year

struck wus all very deeply and Kathyds stren

The Canteen performed well during the year with Martine Conde and Beth Eager
continuing to provide exceptional service. The introduction®f@e o k i Ke o s

Junior School playground has been a real hit with the kids. We thank Valerie Wilson for
managing this with other enthusiastic Junior School mums. Particular thanks goes to Vickie
McGrouther for shouldering the coordination of the canteen.

TheClothing Bol also performed well and for this we thank Verity Powers and her
team. Théd En gl i s h &@so coktinugdtiraigheudthe year.

The year commenced with the traditional CadReaty. The MothgiDay 6 Hi g d&rd T
lieu of the traditioal lunch was a fresh approach to this importexeasion. At the
traditional Fathesd D eeagkfadBthe egg and bacon rolls wemnsumeqlist as fast

as the cappuccinos.

Term IVsawthefirstT eac her Ap thank you ta ltindaoQurl f@r asgEing
the concept and makinghappen. Term IV also saw the Outdoor CinergatN

Another initiative was the sale of Christmas cards and 2009 calendars showcasing the
chil dr en 0 sproeed to beextremely poputaithenk youo Carla Dunlp
and Amy Fenton
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The results achieved by the PHPA are due to the effort of its cammettebers and

support from the Schodrhily. Sincere thanks to all who have contributed to this year,

particularly Julie Galbraith and Vickie McGrouther, withoatmvthere would be no

PHPA. Jane Medway and Karen Lockhart leave us this year with our warm thanks and

regards.

TODD ALEXIS
President

School PerformanceSiatevide Tests and Examinations

Higher School Certificate

Overall Results

In 2008 there were83 Grammar School pupils who sat for the NSW HSC across 28
courses. 10 candidates (30%) were listed in the HSC Distinguished Achievers List for
achieving Band 6 in one or more subjects. 75% of the pupils received a mark of 80%

and higher (Band 5 and 6) at least one subject. The number of pupils with marks in the

highest bands was solid with 20 pupils or 61% of the candidates from the Grammar
School placed in Bands 5 and 6 (above 80) for 2 or more subjects. Of the 14 pupils who
sat for one unit extensia@ourses, 100% achied in the highest Bands (E3 and E4) with

a mark of 37/50 or higher. Only 3 pupils sat for Extension 2 Mathematics in 2008 and

they all gained results of E3.
Dux of the

Gr ammar

, Wenbo

achieed one mention in the Distinguished Achievers List.

Strong Subject/Course Results

Bao,

topped

t

he

In 14 of the 28 courses (including extension courses) offered by the School, the Grammar
pupils achieved aggregate results which were well above the State mean. Thengemaini
subjects were at the State mean or within a range of two marks from it.

Course/Subjec2 Unit) Number of Band 5 Results Band 6 Results*
GrammarPupils (Numbers & %) (Numbers & %)

Ancient History 2 2 (100%) -
Biology 5 2 (40%) 1 (20%)
Design and Tehnology 5 - 2 (40%)
Drama 4 4 (100%) -
Economics 10 5 (50%) 1 (10%)
English Advanced 15 6 (40%) -
Geography 9 5 (56%)
General Mathematics 11 5 (46%) -
Mathematics 15 7 (47%) 3 (20%)
Modern History 8 6 (75%) -
Music 2 6 4 (67%) 1(17%)
Chines® Background Speakers 8 4 (50%) -

NB:*Band 6 is the highest for 2ni subjects and Band E4 for Extension courses.

Extension Courses

Number of

Band E3 Results

Band E4 Results*

(1 & 2 Unit Extension) Grammar Pupils (Numbers %) (Numbers& %)
Mathemaics Extension 1 12 10 (83%) 2 (17%)
Mathematics Extension 2 3 3 (100%) -

Please note: All percentages have been rounded to the nearest whole number

C
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Means for ach HSC Subject

Course/Subjec2 Unit) Pittwater House Mean Band Level
%
Ancient History 86 5
Biology 81 5
Business Studies 71 4
Chemistry 71 4
Design & Technology 78 4
Drama 82 5
Economics 73 4
English (Advanced) 79 4
English (Standard) 67 3
English as a Second Language 72 4
Geography 76 4
Information Processes & Technology 66 3
Legal Studies 78 4
General Mathematics 72 4
Mathematics 80 5
Modern History 80 5
Music 1 81 5
Music 2 83 5
Physical Education, Health & Personal Developm
(PDHPE) 71 4
Physics 75 4
Visual Arts 77 4
Chines® Background Speakers 78 4
Hospitaliy Operations (VET) 72 4
Please note: All percentages have been rounded to the nearest whole number
Extension Courses Mean Band Level
(1 & 2 Unit Extension) (English Extension Course of the Mean
marked at of 50 not 100)

English Extension 1 38.8 E3
Mathematics Extension 1 79.85 E3
Mathematics Extension 2 81.4 E4

School Certificate

Overall Results

In 2008, a cohort of 35 pupils from the Grammar School sat for the School Certificate
Examinations. Grammar School pupils performed above the Staténl each of the

six School Certificate Examinations. The number of pupils placed in Bah(&0%o or

higher) in Mathematics was 72% of the Grammar School cohort compared to the State
cohort of 49%. This maintains our consistently strong resatisemBitics for many

years. In the English Literacy Examination 79% of pupils were placed in the B&nhds 4
(marks higher than 70%) as compared to 75% for the State. For Science, 91% of pupils
achieved results in Band 4 or higher compared to 66% fortdte.S his is a noticeable
improvement over our already solid results in 2007. In Australian History, Civics and
Citizenship, 79% of our pupils were placed in Band 4 or higher compared to 50% for
the State. In the Australian Geography, Civics and Citipemsdmination 89% of our

pupils were placed in the Band€$$4 compared to 65% for the State. Again this

continues our very strong trend for excellent results in this field of study. For the
Computing Skills Examination in 2008 once again 100% of prgoitstihe Grammar

School were deemed to be Competent or higher and of those 74% were deemed Highly
Competent.
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School Certificate Pittwater Band 6 Band 5 Band 4
Examinations House (Number of (Number of (Number of
(35 Candidates) Mean candidates & %)| candidates & %) | candidates & %)
Score
English Literacy 78 - 17 (49%) 11 (31%)
Band 4
Mathematics 77 1 (3%) 15 (43%) 9 (26%)
Band 4
Science 81 3 (9%) 16 (46%) 13 (37%)
Band 5
Australian History, Civics & Citizensh 75 - 11 (31%) 17 (49%)
Band 4
Austrdian Geography, Civics & 79 1 (3%) 14 (40%) 16 (46%)
Citizenship Band 4
School Certificate Pittwater Highly Competent Competent
(35 Candidates) House
Mean Score
Computing Skills 85 26 8
Highly Competenf (74%) (23%)
Please note: All percentages haeen rounded to the nearest whole number
Strong Individual Subject Grading Results
Subject Grades Numberof Pittwater State Pittwater State Pittwater State
e Pittwater House House Average House Average House Average
Cardidates A % B % c %
% % %
English 35 6 13 26 26 46 38
Mathematics 35 6 14 43 23 40 31
Australian Geography 35 11 13 60 23 23 35
Australian History 35 11 13 60 23 17 34
Info. Software & 25 52 20 32 28 16 31
Technology
Commerce 24 17 27 50 30 21 28

Please ate: All percentages have been roundedhe nearest whole number

Form 8 AssessmedtSSSA

The Essential Sewtary Science Assessment (E®&&#one on a trial basis in 2007
before the examination became compulsory for all Schools. 504 ptipilsachieved
Band 5 compared to 10% for the State. 100% of pupils performed at Ban8.3The

overall Science mean for Pittwater House Grammar School was 94.5%. The top result

was 104 out of a possible 120.

Please note: All percentages have beendedrio the nearest whole number

Form 7 and 9 NAPLAResultgNationalLiteracy and Numeracy)

General Results

Form 7

In all aspects of literacy, that is reading writing, spelling, grammar and puncttregion
pupils from Pittwater Hea were above the medar the Sate. 21% of he Grammar
pupils performed at Band 9 (one of the highest Bands) tet@ &/erage of 8% at his

Band.

In all aspects of numeracy as well, that is number, patterns and algebra, measurement

and data as well as space and geometitye pupils from Pittwaterddse were again
well above the fate. 37% of he Grammar pupils performed at Band 9 vstatS
average of 16% for numeracy.
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Form 9

Once again in all aspects the pupils from Pittwater House were well ahead in the area
of Form 9 leracy. 59% ofPittwater House pupils were iar8ls 810 against the tate
average of 49%.

The aspects of numeracy waiso very good with 51% of the Form 9 Grammar boys
achieving Bnds 910 against the tate average of 28%

MARTIN ORROCK
Headmaste® Secondary School

Form 3 and 5 NAPLAMNS&UItS

2008 was the inaugural year of the National Assessment Program for Literacy and
NumeracyUntil this year, the Basic Skills testing programme had been the tool we used
for compari ng our apsitheiStats lotergtyeand Numemaayn c e s a g
standards.In the Preparatory School, pupils in Forms 3 and 5 sat NAPLAN irBbtay.

grops O results weBasFerm3frera Bandal dcorBansl 6 angorm

from Band 3 to Band 8.

Literacy

From the gaph below, it is clear to see the comparative scores betRewvater House
and the $ate. TheForm3 Literacy results show 71% of candidates gained scotbe
top threeBandscompared to the State candidature of 76% andFormb, 61% d the
candidaes scored Bands 7 a®dcompared to the State candidature of 32%.

Form3: Overall Literacy Form5: Overall Literacy

Overall Literacy Results - Overall Literacy Results -
Prep 3 and the State Prep 5 and the State

Percentage 20

O Prep 3 B State OPrep 5 @ State

Numeracy

In Numeracyhe comparative scores betweeittwater House and thea$e are also
shown on the graphs belowheFom3 Numeracy results show 73% of candidates
gainedscores in the top thr&ands compared to the State candidature of 67% and in
Formb, 69% of the candidates scoréal Bands 7 an® compared to the State
candidature of 26%n the top thred3ands.

Form3: Overall Numeracy Form5: Overall Numeracy

Overall Numeracy Results -
Prep 3 and the State

Overall Numeracy Results -
Prep 5 and the State

40
30

Percentage 20

O Prep 3 B State O Prep 5 @ State

JANICE GONCZI
Head of Junior School
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Teaching Standards and Professional Learning

Staff Development Days occurred prior to the start of each Term and covered a number
of topics including School polayd procedure. Information sessions relevant to current
teaching methodology were also organis@dhe priority set for professional

development in 208 was strategies for teaching a differentiated curriculum with
emphasis on enrichmelfie also gave prority to continued training for using

technology in the classroo®taff went off campus to attend various workslapswe
increased the number of workshops presented on campus.

Professional DevelopménPreparatory School

Middle Schooling was our majocus in 2008. All Junior and Secondary staff attended

a joint session drinking the School through the Middle Yeessnted by AIS at the
beginning of the year. This was followed up with a professional development session on
Organising Middle Sablangalso delivered by AISAt the end of the year we revisited
Middle Schooling witBngaging Students in the Middle Years through Interactivity and
Multi Sensory Learning.

Interactive Whiteboards were another focus for all staff. After a professiesatvice,
staff then arranged sessions to share their expertise and develop greater familiarity.

IPSHA Umbrella Groups continue to be an excellent avenue for professionally

developing staff. Preparatory School staff attended meetings and then rdguatk

during Junior School Professional Development Sessions. Umbrella groups represent
Gifted and Talented, Curriculum, Art, Music, Early Childhood Education, PDHPE, Deputies,
Infants Coordinators, IT, Special Education and New Scheme Teachers.

Junor School staff hold regularEmeetings, Forms@meetings and PD meetings.
Fortnightly PD sessions covered a range of topics delivered by staff and visiting
professionalsith anemphasis oMathsprogrammingmental computation and
differentiation an Englisiprogramminginteractive Whiteboardand Middle Schooling.

Description of the Professional Learning Activity Numberof staff
participating

K-3 Ideas 4
IPSHA Heads of Junior School Meetings X 2 1
IPSHA Deputies Group Meetings X 2 1
HICES Headof School Meetings X 3 1
IPSHA Music Festival Meetings X 4 2
Linking the School througk Middle Yearswhole school) 69
Anaphylaxis Educatiowlfole school) 69
Engaging Students in the Middle Years through Interaatidtylulti Sensory Learning 69
(whole school)

English R: Taking Listening and Learning4& €lassrooms 2
Using Interactive Technologies-Bi®lassrooms 3
New Scheme Teacher: Supporting a Successful Start 1

Professional DevelopmenGrammar

Priorities for professionakgielopment were set at the start of@to focus on our
continued mavto a Middle School Model, to create a more integratet?kSchool and
to train staff for technological change.
(1) Middle Schooling
Ms Sharon Cheers (AIS Consultant worked with &ddeulty Cabrdinators
and Middle School teachers to define our Middle School comcdsiet aims.
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This set the stage for our 2009 plan to move the Forms 5 and 6 physlicsdly
to Forms 7 and 8. Themnd Workshop for all staff focussed on thet bes
pedagogical strategies for Forms3tto ensure they truly connected to their
learning. This was run by Mr Daryl Buchanan (AIS Consultant).

(i)  Interactive Whiteboards
Staff were further prepared for the use of these boards as at the start of the
year we moved from fifteen boards the School to a situation whedlenost
every classroom has one.

a. Pilot teachersVirs Janet Groom and Mr Drew Colliled a series of
lunchtime and after School classes.

b. A team of threeAlS onsultants spent a yan workshop with different
faculties looking at the individual needs and ways each faculty could use
the boards.

(i)  Review of the Pastoral System
The Headmaster visit&hllaskennschooln Limerickireland, St Elias Grammar
Schooln St Venea, Maltaand a bilingual internationatkool in Paris to study
their Pastoral CareySs t e ms . As atoes Slystemd wher me’
for planned implementation in 2009.

The HICES #axiation has provided valualdevelopment for the music sthif

bringing an American Professor from Florida State to work intensively on choral work
and gave two staff the opportunity lead gifted musicians through workshop
preparations for a major performance.

This same association conducted seminars fronndaadee field that involved the
Head i n Or@ilfetnead dadndand O0Direct Teachingd st

Sports staff were involved in CB6and AICES regional meetings etrim. The

Deputy attended two AHISA Conferences on Curriculum and Faculty Headsadaintai
membership of respective groups likeSce nce Teachersdé Associatio
Geography Teachef#ssociation.

The Heathasterchaired the AGMneetings of the CDSSA group and represented it at
the AICES regional meetings. He was a member of theeGiSlHs 6 Advi s,ory Co mi
Languages Advisory Committee and Sports Council.

The annual Travelling Scholarship to Woodward Academy Atlanta, Georgia USA was
awarded to Mrs Alison MacDonald to study dranvde welcomedvir Woody Ward
from that school and heught our staff much about his approach to biology.

Description of the Professional Learning Activity Number of staff
participating

AHISA Deputies Conference x 2

AIS Librarian Network Meetings x 2

Meet the Music Seminar

Contemporary Music Seminar

HICES Music Meetings x 3

Child Protection Seminar

New National Code for International Students

ESL Course programming

Classroom Management

CDSSA Meetings x 3

Interactive White Boards

Travelling Scholarship to U8®rama

Traveling Scholarship from U$Miology

Middle Schooling Teaching strategies

2o o
AN EERHEEEEENEEE

Senior Staff Policy Meetings x 3

Study visit to Ireland, Malta, France
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Staff Attendance and Retention Rate

In 2008 he average daily staff attendance rate w&3.76%. The proportion of staff
retained from 2007 was approximatel§6%.

Teaching Standards

Category Number of Teacher
Teachers who have teaching qualifications from a higher education institution within Au 39
or as recognised within AEDOSR guidel&s
Teachers who have qualification as a graduate from a higher education institution withi 2

Australia or as recognised within-AEJOSR guidelines but lack formal teacher education
qualifications

Teachers who do not have qualification as descrilbedebut have relevant successful nil
teaching experience or appropriate knowledge relevant to the teaching context

Note:This section indicates only those teachers who have been nominate@fantimar Scho@nd does not include those
teachers who @ nominated for Pittwater Hougrls Collegevho may also haveeaching responsibiliti@sthe Grammar.

Pupil Attendance and Retention

Pupil Attendance

The average daily pupil attendance rateas $% eachschool day in 208.

Pupil Population

TheSchool had 338 pupils (inclusive of FFPOS) enrolled at the beginning of 2008 with

220 in the Secondary Schodtupils come primarily from the Northern Beaches
peninsula from arange of soemlc onomi ¢ backgrounds, as evi de
Commonwealt8ES score21 international studenigere studying in Form 11 on a

pathway to the UNSW Foundation Year.

Pupil Retention

78% of 2006 Form 10 cohort completed Form 12 in 200f the eightboyswho left
threetransferred to local high schoalsgleft due to illnes®neto join the armytwo
wereinternational studesivho returned homand oneinternational studemtansferred
to the Foundation pathway.

Post School Destinations

82% of the Form 1Zrammarcohortgained entry to arAustralian Univeity. Of these
the majoritywent to Sydneyretropolitanuniversities:University of Sydney{4%),
University of NSW2@3%), Macquarie Universit®8%), University offechnology (18%)
and the Australian Catholic University (2%)




Pittwater Hous&rammar Schoghcluding Pittwater HouBeeparatory Schoo) Annual Report 2008 13

Enrolment and Pupil Pas

Enrolment Policies and Profiles

Pittwater Hous&rammar Schodlas an open admission policy and all applications are

processed in order of receipt and consi der a
ethos of the School, siblings alreadyatting and other criteria determined by the
School from time to ti me. Enroll ed pupils

values and comply with School rules to maintain their enrolment.
Pittwater House College strictly limits class sizés to 2

An Access and Equity Policy details the principles of access for applicants for enrolment
into the School. It also discusses access for pupils with disabilities and acknowledges that
it is not easy for people to get about the campus if they are cahtma wheelchair

and that children with learning difficulties or mental disability are offered remedial

support which is provided on a cdsecase basis for pupils with nominal to mild

difficulties. The document also details the policy on pupils vgtlats literacy and

numeracy needs.

A separate Recruitment and Assessment Policy for international students is also in place.

Procedures

A detailed enrolment procedure is used by the staff of the Admissions Office and
assessment of applicants is thgponsibility of the Headmaster of the Secondary School

or the Head of the Junior School who make recommendations for waiting lists and offers
to a School Admissions Board chaired by the Principal. There is automatic progression for
all boysfrom the Earl\Childhood Centre to Kindergarten and from Form 6 to Form 7.

Pupil Welfare Policies

The School 6s policies about pastor al car e,
existence for over three decades and are contained in the General Handbook
(availableto all parents and pupils) and the Staff Handbook.

The School aims to provide a safe and supportive envirommieht

A mi ni mises the risk of harm and ensures g
A supports the academic, physganertdafpupilssoci al
provides a high | evel of pastoral <care a8

hierarchy of teachers with pastoral responsibilities

The following policies and procedures were in place for the benefit pliks during
2008:

Policy Changes in 2008 Access to full text

P-1-6 HarassmentSexual Harassment n/a Staff Handbook and

and Bullying in the Workplace available to staff on Intranet

(Misconduct) Policy encompassing

Sex Discriminati Parents and senior pupils

A Definitions may request by contacting

A Role of staff the Headmaster

A How to report an
Shortened statement
available in General
Handboolk4.2,4.9
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Policy Changes in 2008 Access to full text
P-1-7 Child Protection Policy n/a Staff Handbook and
encompassing available to staff on Intranet
Var i o uelegislaignl i c ab
A Notification pro Separate forms used at timé
A Investigations p of staff appointment
A Reporting proced
A Allegations agai
P-1-10 Privacy Policy encompasng n/a Staff Handbook and
Kind of informat available to staff on Intranet
A Use of the infor
A Disclosure and t General Handbook 1.9
information
A Management, upda
information
Consent and righ
A Personal infor ma
procedure Enrolment Application
A Privaaty Stateme Form(s)
P-1-11 Procedure folCode of Practice n/a Staff Handbook and
encompassing available to staff on Intranet
A Provision and |e
A Marketing Pupil Diaryd Core Values
A Administration
A Facilities and e [Core Values on theal of
A Documentation every class room
A Core Values
P-2-2 Procedure forDuty of Care n/a Staff Handbook and
encompassing available to staff on Intranet
Duty of Care res
A Ri s k Ansl Rigk Management
P-4-1 Pupil Requirements and Procedure| n/a Staff Handbook and

encompassing

A Bullying

A Assemblies

A Eating

A Form periods and
A Reports

A Leadership

available to staff onintranet

P-4-13 Procedure foPupil Use of Laptop
Computer encompassing
Software

Taking Laptop co
Storage
Transport to and
Printing

Word processing
I nsurance and se
School wir adeesss s

To J5o Joo Joo Joo To To To

Amended in August 2008

Staff Handbook and
available to staff on Intranet]

General Handbook 3.5

P-4-15 Procedure foAcademic
Malpractice encompassing

A Definition o
A Definition o
A Staff Respon
A Pupi lbiitRes pon
A Discipline

Amended in August 2008

Staff Handbook and
available to staff on Intranet]

General Handbook 4.22

P-4-18 Policy and Procedure foBullying | n/a Staff Handbook and
encompassing available to staff on Intranet
A Definitions
A Procedures General Handbook 2
A Processes after
consequences
Hi o behagdurs i
P-4-19 Procedure foPupil Email Use n/a Staff Handbook and

encompassing
Definitions

ul es
al ity

T>o >0 >0 T>o o T
@]
o
=]

available to $aff on Intranet

General Handbook 3
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Policy

Changes in 2008

Access to full text

P-4-21 Uploading of Images into Public
Domain Internet Sites, Internet Forums
and Photography of Pupils and School
Activities encompassing

A Background

A Bullying

A Bbraphy

n/a

Staff Handbook and
available to staff on Intranet

P-4-22 Procedure fodunior School
Awards of Excellence encompassing
T Award criteria

T Awards Committee

TAward style

New in October 2008

Staff Handbook and
available to staff on Intranet

P-8-1 Safety, OH&S and related Policies

encompassg

Pupil accident o
A general safety S
A Staff accidents

n/a

Staff Handbook and
available to staff on Intranet

General Handbook.20

P-8-2 Procedure foCampus Fire,
Emergency & Evacuian encompassing
1 Evacuation plan
fFire Drill, Hazarduous Spills and Gasak
{Earthquake Drill
{Responsibilities

Wardensd Duties

Amendedn July 2008

Staff Handbook and
available to staff on Intranet

P-8-3 Procedue for Medical Emergencies
encompassig

A Responsibilities
Treat ment Pl an
A First Aid kits

A Ac c ealified nedical@nd first
Aiders

Amended in July 2008

Staff Handbook and
available to staff on Intranet

General Handbook 5.1, 5.3,
5.4,5.5 5.7

P-8-3a Procedure for Minor Medical
Injuries encompassing

Amended July 2008

Staff Handbook and
available to staff on Intranet

A Facilities

A Recording and Re

A Minor Injuries A

A Other Injuries/|

P-8-4 Procedures foOH&S encompassing n/a Staff Handbook and

A I njur yntsystema ge me available to staff on Intranet
A duty of care

A Risk Management Staff also create Risk

A Safe Systems of Assessment work steas

A Injury & Inciden required

A Reporting proced

A Risk Assessment/

P-8-5 Bird Flu Protocols encompaisg n/a Staff Handbook and

A Background available to staff on Intranet
A Government appro

A The School Pl an

A Further Informat

P-8-6 Child Immunisation Policy n/a Staff Handbook and
encompassg available to staff on Intranet

A Outbreaks
A Ce r tdlletiorcpaotedure

Also discussed with parents
on enrolment

P-8-9 Policy andProcedure for Allergy
Awarenessencompassg
ANotification by parents/guardian

A Individual Actio
A Stahg Traini

A Risk Minimisatio
A Emergency Respon
A Community Awaren
A Emergency Proced

Nut Free School Policy amended
July 2008 to include all allergies

Staff Handbook and
available to staff on Intranet

General Handbook B

P-8-10 SmokeFree School Policy
encompassing
Heal t h

and Safet

n/a

Staff Handbook and
available to staff on Intranet

General Handbool.10
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Policy Changes in 2008 Access to full text
P-8-11 Policy andProcedure foiSchool New inApril 2008 Staff Handbook and
Lock Down encompassing available to staff on Intranet

T Threat definition

T Action on alarm

fRecess, lunchtime, before and aftdos!
T Discovery of a threatening situation

P-9-1 CampusSecurity Procedures n/a Staff Handbook and

encompassing available to staff on Intranet
Access to buildi

A Keys

A I D Cards

P-9-3 Procedure foSecurity Incident n/a Staff Handbook and

encompasfg available to staff on Intranet
Likely incidents

A Action

P-11-6 Procedurelraffic Safety and Motor| n/a Staff Handbook and

Vehicks encompassing available to staff on Intranet

A Driving and Park
A School Vehicles

P-11-9 Procedure for Operation of Gym | New in July 2008 Staff Handbook and
encompassing available to staff on Intranet
1 Registration of users
' Supervision

T Risk Management

Discipline Policies

The School 6s discipline policies and associ
of the School community through the General Handbook (available to all parents and
pupils), the Staff Handbook andh e Pupi | Di ary. The School &8s

procedures were reviewed as part of the normal course of business during the year.
Where necessary revisions have been incatpdrin documents issued in 2008

Pupils are required to abide byttec hool 6 s rul es and to foll ow
and other people with authority delegated by the Principal. Where disciplinary action is

required penalties imposed vary according to the nature of the breach of discipline and

t he pupi | 0s.Cgeporalpunishtmenhignotipermitted under any

circumstances. All disciplinary action that may result in a sanction against the pupll

including suspension, exclusion or expulsion follows processes based on procedural

fairness.

Complaints and Grievanégesolution Policies

The School 6s grievance handling procedure i
(available to all parents and pupils) and the Staff Handbook. The Staff Handbook is
al so on the School &6section)t ranet (Staff access

PittwaterHouse has always adopted a common sense approach toward the resolution of
complaints. In a markdtiven highfee school environment all complaints are taken
seriously and given a high level of priority. The Grievance Resolution Policy and
Procedure follovgimple guidelines based on true and tested action taken by senior staff
members over the last four decades. Each complaint is dealt with orby-case

basis with frank and open discussion amdnds of interview kept. Coufieg has

always been availble to both pupils and staff as the need arises. A Dean of Welfare
(Chapilain) is also available as well as mediation services & bngth to the School.
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School Determined Improvements Targets

Achievement of Priorities in 2008

Area

Priorities

Achievements

Teaching and Learning

Implement a Middle Schooling strategy in Fo
5to 8

Completed and much
valued by pupils and
parents

Adopt a wholeof-School approach to teacher
covers

Completed and worked
well 8 further refinementg
to occur

Actively tach leadership skills across Forms
to 10 starting with a pilot programme in Forn
leading to the appointment of Form 9 monito
in 2009 to ensure modewtay expectations of
opportunities are met and to enhance pupil
contribution to wholef-School actities and
open more lines of communication

Begun

Open up more access to Junior School class
the Secondary science and technology facili

Completed and much
valued by pupils and
staff

Minimise the number of school days disrupte
by excursionsreview excursion policies and
enrich the Abercrombie House programme w
curriculurnelated stops en route to/ from
Bathurst

Adoptedd further
refinements to occur

| mpl ement the OHori z
gifted and the less able pupils by setting aup
integrated teaching unit &12 and led by a
co-ordinator

Completed

Publish a new O0ORequi
hand book based on t
NSW Institute of Teachers for accreditation ¢
assessment of accomplishment of teachers.

Conpleted and
implemented

Facilities/Environment

Provide electronic excursion application syst
which incorporates risk management plans g
budgeting

Completed and
implemented

Refurbish classrooms in the Junior School b
replacing furniture and fittings

Completed

Install IWBs into every classroom

Completed and much
valued by pupils, parents
and staff

Plan and execute the next stage of reducing
t he Sc ho o l-griatwithhe $50,0600
Commonwealth Government Green Vouche

Held over for solar
panels

Administration

Review all staff recruitment procedures to

Completed and

improve the decisiemaking and appointment | implemented
outcomes and induction
Il mpl ement &my st ude n|completed

staff i.d. cards for copier use, canteen, pupil

atterdance and School Shop purchases

Priority areas for Improvement in 2009

Teaching and Learning

A improve the pastoral system by involving
A i n the fecassoa enrichment in the classroom and extensioesibidtiuse of the
%romh in numbers of high academic achievers in the Middle School years

move Forms 5 and 6 into | arger <c¢l assr ooms
A move | owSewmadarglassesintaismaller classes vacated by Forms& and
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A seek ways to better wutilise personal | CT

A refine whole of school approach to cl ass

A appointment of Form 9 Monitors as part of
A appoi extracermcular captains across each area of endeavour

A ftuneexcursion activities so that much more is currielated when Form Groups
visit Abercrombie House

Facilities / Environment
A compl et dedalCentrerefrbshnaent programme
Aopen a common room for Form 12 pupil use
e n h a nourdcula acttvitiea through programmes targeted to current pupil needs

Administration
A -dape the pupil data software system
A al |l t i-1&® besabninistergd frkm one Curriculum Office
A -locate Heads of School with Principal and main reception office
revi ew-lire®dursson an@ activity risk management and approval
processes

Respect, Responsibility and School Family

Initiatives Promoting Respect and Responsibility

TheS ¢ h dCork Bakuesnderpin one of its great strengths, that of nurturing the
individual and pupils have been taught to be good citizens through mutual respect and
taking responsibility for their actions. This message is reinforced through all aspects of
the curriculum and is highlighted in the egtnaicular activities of the pupils.

Pittwater House pupils continue to participate in a well disciplined and-tialues

environment. Key ideas are transformed into actions through programmes suclsas cadet
(noncompulsory forFormsd71 2) and t he Prefectsd Charity j
important attribute developed from an early age, whether it be taking out the classroom

rubbish bin or lending a hand to set up the stage. Duties of pupils ateddl geich as

raising the flag each day or reading the prayer at the weekly chapel service reinforce

i ndividual responsibility. Tol erance and a
day through responsible but robust recess and lunchtime play pieds) @&ppreciation

of peer performance and being a part of a wide variety of nationalities represented in

the pupil and staff population. Cultural diversity, tradition, good humour and

perseverance are promoted and celebrated throughout the day and thtbadschool.

Parent, Pupil and Teacher Satisfaction

In recent years Pittwater House has reached beyond the nuclear families who send their
children to the School out to grandparents and beyond. Like a wheel the School is the

hub at its centre, withdlparent body represented in the spokes and the broader School
community the outerrdwe cal | thi s the OPittwater Hous:
are welcome on campus and many take the opportunity to attend events which are

peppered throughout thenaual calendar. They delight in assisting with many of the

social activities and give support in the Junior School classrooms.

The Pittwater House Parentsd Association 1in
social nature and eordinate volunters and paid staff to operate the highly successful
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healthy School Canteen. They also provide a Clothing Pool and Book Hire service run
entirely by volunteers. The PHPA meets monthly and their involvement in the life of the
School is of great importance.

The Pittwater House Foundation involves families and alumni in its management and
organisation and also gives an opportunity for them to support the School financially.

Feedback, particularly from parent/teacher interviews is very positive, the ovemghelmi
response being that omy chil dds teacher
parents find no surprises at these interviews thanks to the high level of communication
between parent, School and pupil. Surveys of Form 12 pupils as they leavedbe Sc
reflect on the very positive relationship the pupils have with the teachers at Pittwater
House.

The high level of satisfaction can also be gauged by the number of prospective families
who are recommended by current or past Pittwater House familibg. Porm 12
Commemoration Dinner parents are generous with their praise and gratitude for what
Pittwater House has done for their children.

Financial Summary

Recurrent/Capita | Income

State Recurrent Grants
4%

Commonwealth Recurrent
9%

Other Capital Income
3%

Fees and Private Income
84%

Recurrent/Capital Expenditure

Capital Expenditure
1%

Non-Salary Expenses
42%

Salaries, Allowances &
Related
57%
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Gifts and Donations

Oneofthe©@r e Values of Pittwater House is 0Con:c
reflected in the support by way of gifts and donations to the School from the School
Family and the community.

The Pittwater House Foundation Incorporated

The Foundation was &slished as a notprofit organisition with legal status as a

charity in its own right and has Tax Deductible Gift Recipient status. It exists to provide,
in due course, scholarships for students who might otherwise be unable to attend the
School. The Foundaticontinues to attract donations large and small and during this

year its Committee has concentrated on planning another major Gala Dinner and Auction
to be held in March 2009 to raise further funds. Despite the economic downturn we
approach this functiowith confidence keeping in mind that we raised some $35,000 on
the one night of our first such event in 2007. The Foundation, which is run by voluntary
effort with administrative support from the School, now has a modest but healthy bank
balance of cagial funds. Our focus continues on the potential role of alumni, School
Families and those of goodwill towards Pittwater House in the wider community from
whom incidentally, but importantly, there have been recent indications of two major
bequests madeipe opl eds wil | s. Despite the downt ur
vision and expect to have sufficient earned funds to offer the first Foundation sponsored
scholarship within the near future.

REX MORGAMM MBE
President

Donors to the Building Eun 2008

Dr Nigel Ackroyd Mr  Graeme Dufty Mrs Shelley  Hemmings Mrs Maria Macri

Mr  Graham Andersen Mr  Paul English Mr  Sen Herrington Mr  Tod McGrouther
Mr  Carlo Angelucci Mr  Charles Feeney Mr  Duncan  Hewett Mr  Robert Medway
Mr  Graham  Atkins Mr  Bruce Ferguson Mr  Lindsay Holloway Mr  Peter Mills

Mr  Graham Auld Mr  John Finkelsen Mr  Steven Howell Mr  Richard  Morgan
Mr  Wayne Blackley Mrs  Jacqui Flanigan Mr  Chris Hunt Ms  Catherine Morris
Mr  Geoffrey Bonouvrie Mrs  Fujiko Fletcher Mr  David Jacques Mr  Gary Munns
Mr  Kris Bowyer Dr  Cterie Floyd Mr  Young MycJae Ms  Catherine Neal

Mrs  Robynne Brassil Mr  Leslie Galbraith Mr  Milford James Dr Tracy Newlands
Revd John Butterworth Ms  Sarah Genev Mrs  Suzanne Jones Mr  Bruce Nicholas
Mr  Roger Casey Mrs Sherelee George Mr  Ted Karlowatz Mrs  Hilary Noel

Mr  Greg Catlin Mr  Michael Gleeson Mr  Shigeru  Kato Mr  Paul Notholt
Mr  Peter Chessell Mr  David Goddard Mrs  Maria Kemsley Mrs  Jodie Obst

Mr  Col Crawford Ms  Sue Goodall Ms  Valentina Knezovic Mr  Ryan O'Hare
Ms  Kathryn  Cox Mr  Stan Grant Mr  Stuart Korchingk Mr  Thomas O'Shea
Mr  Spiro Daher Mrs  Carol Green Mr  David Kwasha Mr  Anthony Onsley
Mr  Shane Dailly Mr  Keith Griffiths Mr  lbrahim Ladki Mr  Matthew Paton
Mr  Michael Delaney Mr  Helmut Haase Mr  Gary Lazzarotto Mr  Jonathan Peters
Mr  Andrew  Doyle Mr  Thomas Hasenauer Mrs  Lily Lie Mr Paul Phillips

Mr Ron Drake Mr Ken Hatton Mr  John Lockhart Mr Mark Piacentini
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Mrs Barbara Pierce Mr  Rene Ruegg Mr  Harald Stulajter Mr  Jose Vieira
Mr  Glenn Powers Mr  John Schonegevel Mr  Christophe Sumners Mr  Niclas Westling
Mr  Bretton Read Mr K Sheather Mr  Datle Tran Ms  Kelly Wwild

Mr  Stephen Robb Mr  Peter Sherwood Mr ?(I)irrl Ullman Mr  Daniel Williams
Mrs Danielle  Rowland Mrs  Wendy Smit Mr  Geoffrey Van DerMeer Ms  Trudy Wise

Mr  Roger Rudkins Mr  John Stevenson Mr  David Van Honk

Images of a great year

1 Postal Address: PO Box 244 Manly NSW 1655 Australia

9 Campus location: 70 South CreekdroCollaroy NSW
1 Tel: (+61 +2) 9981 4400 | Fax: (+61 +2) 9971 1627

1 Web: www.pittwaterhouse.com.au
The Pittwater House School Ltd ABN 87 000 655 845




