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Principal 6s Message

| report on a year that has been a rolleoaster ride for many of us with numerous
personal and team triumphs asoime moments of incredible difficulty.

A pupil deathwhichoccurred in May deeply affected everyone when 16 year old Mia
Waters succumbed to cancer. She bravely fought throughout Term | and despite hours
and days and weeks of discomfort and powerfuatneent she still smiled and joked her
way through the Term with her large circle of friends and her family. | believe she made
us a stronger school and when hundreds gathered at her amazing funeral, the true spirit
of Pittwater buse was profound. Eachaifr Core dlues came to the fore in response

to the life that Mia had led. She was one young woman who truly exemplified living life
to the fullest.

| commend the Chaplain, Rev John Butterworth, for hioeditrary work as pastor to
the Pittwater Hase community this yeafe mirsters to everyone in this plate;the
pupils, theelatives of pupils and staff, to teachers and me.

The Pittwater House Family is proud of many wonderful and happy achievements of its

pupils, teams, staff and parentsoughout 2008. When reported the details are

published iHousenevesn d put on the School 6s Website wl
current families locally and by relatives, friends and alumni all over the world.

Our community benefits from the calibféhe pupils we are producing. Time and time
again | have heard through my ralering 2008as Chairman of Pittwater Business
Limited how local employers give preference to a candidate who attended Pittwater
House.

Our wider community benefits fromthe ner osi ty of our pupils th
Charities. At the start of the year the 2007 Prefects presented $9000 to Christine
MurorunkwergChair of the Abaa Charity for the school project in Rugerero Province in

Rwanda During this year the&fectstook on Cure Our Kids in memory of Mia teeali

much needed fundstohelph e f i ght against childrends can

Pittwater House pupils have shone in team sports again this year with wins in athletics,
basketball, cross country, netball and water polo ipldividuals have excelled in

various sports including: athletics and cross c@ufinyty Delaney, Tyra Hugill,

Stephanie Hunt, Isabela Mitchell; gymnadthasy Smit and Michelle Jan; snow spbrts
Maddie Alexis, Tara Daniel, Teia Key and China Watscer Emily Doyle; swimming

0 Pascalle Casey, ten@i¥elsey Dunlop; water pofbPascalle Casey.

In the Performing and Visuat#\our bands, orchestras and choirs have given brilliantly

of themselves and individuals have made remarkable contribtdithe JISHAA Concert

andthe HICES Music Camp where Mr JinheGags director of the Big Bandhe

Cantabile Singers were formed from pupils in Forms 3 and 4; outstanding instrumentalists
include trumpeters Rebecca Williams and Harriet Channon, Minpist_amrock

Pierce; the Senior A Debating Team was most entertaining and successful in 2008;
Georgina Butterworthds 2nd place in the Mos
Pittwater House Art Prize for 2008, Hannah
Work was nominated for the HSC Powerhouse exhibition; and Aimee Jan and Amelia
Novakovic were nominated f@all Backi he t op HSC Dance students

The broader experiences of the weeks away at Abercrombie House for exlary gi
Forms 3 to 10dwve beenhighly successful and a personally rewarding part of Pittwater
House life and describediioue Newsby t he pupi | s a sbutbmsswe s o me 0.
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of pupils through the Communigy\ice programmes have been successful and include
adventurous divities such as Cadets. The Pittwater House Army Cadets and the 305

Squadron Air Force Cadets provide unique opportunities for teamwork and leadership
skill s, in circumstances that challenge a t
outstanding younpgeople serving their nation through the cadet scheme and next year

we will be adding Navy Cadets who will begin parading on campus on Thursday

evenings to complete the package. Many phpilrs went into ANZAC commitments,

camps and courses.

Academic exdéence can be found in every classroom of this campus. The National
testing, or NAPLAN, results were outstanding and we should be very happy with the
position our pupils are in at FoBn5, 7 and 9 compared to thet&e average and
compared to all otheokal schools. In many of the areas assessed our school result
indicated work being done well above expectations.

Each year | award a Principalds Gold Medal
this was Sophie Walden UAI 98.4. We were delighted th&f our pupils achieved
90% or more in at least one subject and some in multiple subjects.

Chantelle van den Brink won an engineering scholarship on her entry toitJRERS&
She won one of the uni vedagamarkablesabi8v8mertn gi neer
for Chantelle and a remarkable achievement for this School.

In the School Certificate and HBQ008 we again demonstrated our academic success

is not just reserved for those who achieve in the top 10% of the State but the majority
confirmed he their subject results and UAIls were definitely improved by the commitment
of the teaching staff and the School s focu
There weralsovery pleasing School Certificate results for 2008. These are great
achievenents across the board due to the leadership of Headmaster Martin Orrock and
the diligence of his team of excellent administrators and teachers. This work is
underpinned in no small measure by the work done by our Junior School teachers led by
Head of Schol Janice Gonczi because their early intervention and the laying of solid
academic foundations provides the best possible start for the 4 to 12 years olds under
their care.

Overarching all that we do is a brilliant Board of Governors and | sincerely tihem
for the responsibility they shoulder on behalf of the corporation and their support for the
vision of the Founder, Mr Rex Morgan.

This year we have used our Warringah CounciSEbools Grant to create an

Aboriginal Garden. Small though it isjéivers an important message about cultural
understanding and friendship for our pup@ur cultural experiences are varied at
Pittwater House with the visit in of a group of pupils from Winitsuksa School at the start
of the year and our visit out to ditand in January 2009. Who in the secondary school
can forget the visit by 250 pupils from our Japanese Sister School Chiba Keiai.

As | said in my report last year each of us doing a little can achieve a great deal for our
environment. A good exampleshibeen the introduction of a system on our printers and
computers this year called oOoOpaper cutdé and
printing and compels each of us to be aware of the carbon dioxide we have produced

or the trees we may have usag. This is a small step in pushing the responsibility for the
defence of our environment back on the individual consumer, exactly where it belongs.

Let me conclude by thanking a group of people who provide a great deal of support
and a lot of fun for uat School. That is the hardworking members of the Pittwater House
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Parents Association committeespecially acknowledge the work of the Treasurer Mrs
Vickie McGrouther who has alseardinated canteen management this year and the
leadership of Vice Peident Mrs Julie Galbraith and President Mr Todd Alexis.

Pittwater House Girls College with its ot wi
dogmatically independent of church but have faith in the grace of @ddpendenbf

state but are grateful fotheir accreditation and grant support; aimdlependentf

narrowfocus interest groups but delight in the high regard the local community has for

us. It is for these reasons and the brilliance of our pupils and the overwhelming support

of our parentbodyhat | am proud to be | eading the tc¢
Beaches and present this report to you.

RICHARD MORGAN, MA
Principal & CEO

The Council of Governors

During 2008 the Council of Governors of our-pafit organisation increased its
menership by recruiting four more current parents to its number. Along with the rest of
the world the latter part of the year has focussed our attention on the emerging financial
problems besetting almost every individual and corporate entity. Accorttiagly
Governors have worked closely with the School administration and our bankers to
modify fiscal policies where necessary but to maintain the high standard of quality
education for which the School was established in 1962 and which continues under the
leadership of Mr Richard Morgan and his team. We anticipate working closely with the
Government as it attempts to ameliorate the current crisis through speciabjuiy

grants to schools for building development and maintenance projects. We are well
corscious of the heavy responsibilities of corporate governance in these difficult times but
proceed with confidence.

REX MORGAMM, MBE
Chairman

Message from the Head Prefect of the Girls College

It really has been an honour to be apart of the leadgrsbam of Pittwater House for

2008. Taylor Lee George, Wills Bsisand the whole team of House captains and

Prefects have been a great support to Dominic and myself and it has been great fun to

wor k with such a tal ent ekdtothanloamgpconmnfendphe op |l e .
four house captains, Taylor LBeorge AimeeJan HannalD 0 S lamddeiaKay as

well as the prefects, Natasl@zeroy KatieMunnsTara @2nieland Tara Bord for their

hard work and contribution to the college life this year.

We held all our usual annual events this year ingjuthie College Performing Arts

Festival, swimming carnival and athletics carnival. Congratulations to Aimee Jan who led
Hammond House to victory in all three. Great enthusiasm and sportsmanshipmwas show
throughout all four houses.

The $hool spirit amongst th@l2ge this year was again of a high standard. There are

SO many opportunities available for girls who come to Pittwater House, such as
participating in team and individual sports, cadets, torearts and academic teams

such as debating. One of the reasons that the girls at Pittwater House excel is because of
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their eagerness to do well, their determination and their gpatgwomen)ship. Girls in
the Wllege have also shown high levels bilisy when competing in the annual model,
photo and art competitions.

I 6d | i ke to thank al |eQbllege lfesthiswdaoinclhdngal cont r i
the teachers. The teachers have been there supporting all of us throughout the year. Now

at the end of my time at school | realise how important good teachers are to a student

and their results. Going through the HSC ca
Forml2 teachers in particular, for helping us do the best we can in what is &s@ne

of, i f not, the most, i mportant times of ou
Mrs Fortuin for all her hard work andgport towards the girls of thedllege.

L a st likg to thdnktide girls of theolege for the warm, frienglatmosphere they

created. The€l | ege is full of many girls with gr
many of them excel in different areas some
lead a group of young girls who are so strong and never afraigive it their all.

FLORENCE LOCKHART

Pittwater House Parents Association

2008 has been a year of firsts. It was the first time since the PHPA was established that

the committee, comprised exclusively of mothers until 2007, handed the presidesitial re
overtoafather. Thg ear al so saw t haylunahtwchedtinioam a | Mot h
eleganté h i g &nd & spexial day being dedicated to ttagpreciationof the

wonderful €achers of the Pittwater Househ8ols. The PHPA also hosted the first

cinema night on the sl oval, which saw the Schoafily enjoy live music, dancing

troupesand Ai déN\ht at .t he Museumbd

Before cataloguing the yeards events, howeyv
the past President of the PHPA, Kathy WWaterho tirelessly and successfully steered the
committee over the last two years. The loss of her daughter, Mia, earlier in the year
struck wus all very deeply and Kathyds stren

The Canteen performed well during the yedth Martine Conde and Beth Eager
continuing to provide exceptional service. The introduction®@f@e® o | in&eé o s k &
Junior 8hool playground has been a real hit with the kids. We thank Valerie Wilson for
managimg this with other enthusiastic JuBotool mums. Particular thanks goes to Vickie
McGrouther for shouldering the coordination of the canteen.

The Clothingde®l also performed well and for this we thank Verity Powers and her
team. Thé& En g | i s Ih e @s® Goktinudd throughout the gea

The year commenced with theditional Cocktail Party. The MotK#pay 6 Hi @ d&rd T
lieu of the traditional lunch was a fresh approach to this important occAsiire.
tradit i on a lreakfastthdegyg amdbadorarglls vilemnsumeglistas fast

as the cappuccinos.

Term \Nsaw the firsb Te ac her Ap thankyou ta ltindaoGurl f@ argsending
the concept and making it happenerm I\also saw the Outdoor Cinemaght.

Another initiative was the sale of Christmas cards @068 2alendars showcasing the
chil dr en 0 sproeed to beaextremely popubar. dink youo Carla Dunlop
and Amy Fenton
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The results achieved by the PHPA are due to the effort of its cammettebers and

support from the@ool family. Sincetbanks to all who have contributed to this year,
particularly Julie Galbraith and Vickie McGrouther, without whom there would be no
PHPA. Jane Medway and Karen Lockhart leave us this year with our warm thanks and
regards.

TODD ALEXIS
President

SchooPerformance in Statewide Tests and Examinations
Higher School Certificate

Overall Results

In 2008 there were 19 College pupils who sat for the NSW HSC across 30 courses. Eight
candidates (42%) were listed in the HSC Distinguished Achievers Lisetongé&and

6 in one or more 2 Unit subjects and/or Band 4 in one or more Extension courses. 79% of
the pupils were awarded a mark of 80% and higher (Band 5 and 6) in at least one
subject. The number of pupils with marks in the highest bands was venyigir@aéo

of candidates from the College placed in Bands 5 and 6 (above 80) for two or more
subjects. Of theeverpupils who sat for extension courses, all of them achieved in the
highest Bands (E3 and E4) with a mark of 39/50 or higher. Only one pufat sa

Extension 2 Mathematics and she was placed in Band E3 / Notional Bemnh$l,

79% of candidates received marks above 50 (Band 2) across all subjéetare very

proud of Anastasia Sizemova who topped the State in Russian and achieved Bsmentio

in the Distinguished Achievers IDstx of the College, Natasha Ozerov, gained the

Coll egebs top UAI of 96.95 and achieved 3 n

Strong Subject/Course Results
In 25 of the 30 courses (including extensionses) offered by the School, we achieved
aggregate results which were well above the State mean.

Course/Subjecf2 Unit) Numberof Band 5 Results | Band 6 Results*
CollegePupils (Numbers & %) | (Numbers & %)

Ancient History 2 1 (50%) 1 (50%)
Biology 3 2 (66%) 1 (33%)
Business Studies 11 3 (28%) 1 (9%)
Chemistry 3 2 (66%)
Design and Technology 2 - 1 (50%)
Economics 3 1 (50%) 1 (50%)
English Advanced 10 7 (70%) -
Geography 4 3 (75%) 1 (25%)
Legal Studies 5 2 (40%) 1 (20%)
Mathematics 9 2 (22%) 3 (33%)
Physical Development, Health & Personal Educ:
(PDHPE) 3 - 1 (33%)
Visual Arts 3 2 (66%) -
Chines® Background Speakers 1 1 (100%)
Russiad Background Speakers (via Open High
School)* 3 1 (33%) 2 (66%)

* Additional Language Subjettsiied via the Open High School Correspondence course.
NB:Band 6 is the highest for Alt subjects ahBand E4 for Extensionurses

Extension Courses Number of Band E3 Results Band E4 Results*
(1 & 2 Unit Extension) College Pupils (Numbers & %) (Numbes & %)
English Extension 1 4 4 (100%) -
Mathematics Extension 1 4 3 (75%) 1 (25%)
Mathematics Extension 2 1 1 (100%) -

Please note: All percentages have beendedrto the nearest whole number
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Mean Results fomeh HSC Subject

Course/Subject(2 Unt) Pittwater HouseMean Band Level
%
Ancient History 81 5
Biology 86 5
Business Studies 73 4
Chemistry 83 5
Design & Technology 85 5
Economics 82 5
English (Advanced) 83 5
English (Standard) 74 4
English as a Second Language 76 4
Geography 88 5
Information Processes & Technology 52 3
Legal Studies 81 5
General Mathematics 78 4
Mathematics 80 5
Modern History 77 4
Physical Education, Health & Personal Developme 78 4
(PDHPE)
Physics 65 3
Visual Arts 82 5
Chines® Background Speakers 80 5
Frencl®d Continuers 82 5
Please note: All percentages have beendedrto the nearest whole number
Extension Courses Mean Band Level
(1 & 2 Unit Extension) (*EnglistExtensioGourses of the Mean
marked at of 50 not 100)
English Extension 1 41 E3
English Extension 2 34 E4
Mathematics Extension 1 84 E3
Mathematics Extension 2 83 E3

School Certificate

Overall Results

In 2008, a cohort of 15 pupils from the Girls College sat for the School Certificate
examinations. The College pupilsfpaned well above the State means in each of the

five School Certificate Examinations. The number of pupils placed in Bethds 4
Mathematics was over 72% of the College cohort compared to the State cohort of 50%.
This maintains our consistently stresijts in Mathematics for many years. In the English

- Literacy Examination 100% of pupils were placed in the Baidd® ds compared to

74% for the State. In particular the number of pupils in Bands 5 and 6 was almost twice
the State average. The numhErmpupils achieving Band&6 in Science was 93%

compared to 63% for the State. In Australian History, Civics and Citizenship, 93% of our
pupils were placed in Band 4 or higher compared to 50% for the State. Even more
outstanding is that 20% of our puplshieved Band 6; this is almost four times the State
average. This is another year of outstanding achievement for the College. In the
Australian Geography, Civics and Citizenship examination 93% of our pupils were
placed in the Bands @ 6 compared to 64%or the State, with over half the cohort
achieving a result of Band 5 or higher. This again continues the trend for strong
achievement for the College in this subject. For the Computing Skills Examination, 100%
of pupils were deemed to be Competent ori@gwith 87% deemed Highly Competent.
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School Certificate Pittwater Band 6 Band 5 Band 4
Examinations House (Number of (Number of (Number of
(15 Candidates) Mean candidates & %)| candidates & %) | candidates & %)
English Literacy 86 4 (27%) 9 (60%) 2 (13%)
Band 5
Mathematics 76 - 6 (43%) 4 (29%)
Band 4
Science 80 2 (13%) 6 (40%) 6 (40%)
Band 5
Australian History, Civics & Citizensl 82 3 (20%) 8 (53%) 3 (20%)
Band 5
Australian Geography, Civics & 83 2 (13%) 9 (60%) 3 (20%)
Citizenship Band 5
School Certificate Mean Highly Competent Competent
(15 Candidates)
Computing Skills 89 13 2 (13%)
(87%)
Please note: All percentages have beendedrto the nearest whole number
Strong Individual Subject Grading Results
Subject Grades Numberof Pittwater State Pittwater State Pittwater State
e Pittwater House Average House Average House Average
House A % B % € %
Candidates % % %
English 15 27 13 40 26 33 38
Mathematics 14 7 14 50 23 36 31
Australian Geography 15 20 13 53 23 27 35
Australian History 15 27 13 60 23 13 34
Commerce 6 50 27 33 30 17 28
Design & Technology 11 45 24 36 30 18 30
Drama 5 40 24 60 32 0 28
Visual Arts 10 10 24 70 31 20 29
Please note: All percentages have beendedrto the nearest wholeumber

Form 8 AssessmedtSSSA

The Essential Secondary Science Assessment (ESSA) was done on a trial basis in 2007
and the examination is now compulsory for all schools. Tiad 8atence mean was

92% vs a $ate mean of 85%. 100% of thepupils inthe Girls Wllege acheved results

in Bands &. 33% of the girls achieved a result iaril 5.

Please note: All percentages have beendedrto the nearest whole number

Form 7 and 9 NAPLAResultgiationalLiteracy and Numeracy)

General Results

Form 7

In all aspects of literacy, that is reading writing, spelling, grammar and pungcttregion
pupils from Pittwater Hea were above the mean for th&ag. In the Fon 7 group

over 57% achieved a&hd 8 (the seand highest &1d) vs 18% of the t&te.

In all aspects of numeracy as well, that is number, patterns and algebra, measurement
and data as well as space and geometilye pupils from Pittwaterddse were again

well above the fate. Forthe Form 7 group 40% achieved Band 8 and 9 (the highest
Bands) vs 34% for th&ate.
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Form 9

Once again in all aspects literacythe pupils from Pittwater House were well ahead.
In the Form group 58% were in the highest Bands vs 21% for th&eS

Again in all aspectsf numeracyhe pupils from Pittwater Heeiwere well ahead. In
the group 6646 were in the highest Bands vs 28% for ttadeS

MARTIN ORROCK
Headmaste® SecondarySchool

Form 3 and 5 NAPLAResults

2008 was the inaugural year of the National Assessment Program for Literacy and
Numeracy.Untl this year, the Basic Skills testing programme had been the tool we used

for comparing our pupilsd performances agali
standards.The girl sé results were most commendab
outstanding sces.Bothgrops 6 resul t s wer e sp3fremmBandacr os s
1 to Band 6 and~orm5 from Band 3 to Band 8.

Literacy

From the graph below, it is clear to see the comparative scores beiteeater House
and the $ate. TheForm3 Literacy esults showd8%s of candidates gained Bands 5 and
6 compared to the State candidature of 49% and-ormb, 86% d the candidates
scored Bands 7 anlcompared to the State candidature of 32%.

Form3: Overall Literacy Form5: Overall Literacy

Overall Literacy Results -
Junior College 3 and the State

Overall Literacy Results -
Junior College 5 and the State

40

= »
Percentage 20 = I

mJC3 | State

Percentage R
20 )

@mJC5 o State

Numeracy

In Numeracyhe comparative scores betwdeittwater House and thegfe are also
shown on the graphs belowheForm3 Numeracy results show 71% of candidates
gained scores ithe top threeBand compared to the Stateandidature of 67% and in
Formb, 88% of the candidates scoreul the top thredBands compared to the State
candidature of 52%.

Form3: Overall Numeracy Form5: Overall Numeracy

Overall Numeracy Results -
Junior College 3 and the State

Overall Numeracy Results -
Junior College 5 and the State

Percentage

mJC3 | State mJC5 | State

JANICE GONCZI
Head of Junior School
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Teaching Standards and Professional Learning

Staff Development Days occurred prior to the start of each Term and covered a number
of topics including School policy and procedure. Information sessiond televarent
teaching methodology were also organis@dhe priority set for professional

development in 208 was strategies for teaching a differentiated curriculum with
emphasis on enrichmek{e also gave priority to continued training for using

techmlogy in the classroonstaff went off campus to attend various workslapswe
increased the number of workshops presented on campus.

Professional DevelopménduniorGirls College

Middle Schooling was our major focus in 2008. All Junior and Segataffattended

a joint session drinking the School through the Middle Yeessnted by AIS at the
beginning of the year. This was followed up with a professional development session on
Organising Middle Schoolialyo delivered by AISAt the end dthe year we revisited

Middle Schooling witBngaging Students in the Middle Years through Interactivity and
Multi Sensory Learning.

Interactive Whiteboards were another focus for all staff. After a professioesahiice,
staff then arranged sessiotasshare their expertise and develop greater familiarity.

IPSHA Umbrella Groups continue to be an excellent avenue for professionally

developing staff. Junior Girls College staff attended meetings and then reported back
during Junior School Professidb@velopment Sessions. Umbrella groups represent

Gifted and Talented, Curriculum, Art, Music, Early Childhood Education, PDHPE, Deputies,
Infants Coordinators, IT, Special Education and New Scheme Teachers.

Junior School staff hold regula2 Eneeting, Forms-8 meetings and PD meetings.
Fortnightly PD sessions covered a range of topics delivered by staff and visiting
professionals with an emphasidvtaths programming, mental computation and
differentiation and English programmihgeractive Whiteoards and Middle Schooling

Description of the Professional Learning Activity Numberof staff
participating

K-3 Ideas 4
IPSHA Heads of Junior School Meetings X 2 1
IPSHA Deputies Group Meetings X 2 1
HICES Heads of School Meetings X 3 1
IPSHA Musies§tival Meetings X 4 2
Linking the Sobl through the Middle Yeanst{ole school) 69
Anaphylaxis Education ( whole school) 69
Engaging Students in the Middle Years through Interactivity andS@uakbry éarning 69
(whole school)

English R: TakingListening and Learning irRkClassrooms 2
Using Interactive Technologies-Bi®lassrooms 3
New Scheme Teacher: Supporting a Successful Start 1

Professional DevelopmeénCollege

Priorities for professional development were set at the start of 28@&us on our
continued move to a Middle School Model, to create a more integrat@d3¢hool and
to train staff for technological change.
(1) Middle Schooling

Ms Sharon Cheers (AIS Consultant worked with leaders, facolgi@dors

and Middle Schal teachers to define our Middle School concept and set aims.
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This set the stage for our 2009 plan to move the Forms 5 and 6 physlicsdly
to Forms 7 and 8. Themnd Workshop for all staff focussed on the best
pedagogical strategies for Forms85to ensure they truly connected to their
learning. This was run by Mr Daryl Buchanan (AIS Consultant).

(i)  Interactive Whiteboards

Staff were further prepared for the use of these boards as at the start of the
year we moved from fifteen boards in the &chto a situation wdre almost

every classroom has one.

a. Pilot teachers, Mrs Janet Groom and Mr Drew Collins, led a series of

lunchtime and after School classes.

b. A team of three AlSonisultants spent a day in workshop with different
facultiedooking at the individual needs and ways each faculty could use

the boards.

(i)  Review of the Pastoral System

The Headmaster visit&hllaskennschool in Limerick, Ireland, St Elias Grammar
School in St Venera, Malta and a bilingual internatiacteda in Paris to study

their Pastoral Care Systems.

for planned implementation in 2009.

As a

The HICES Association has provided valuable development for the music staff by
bringing an American Professor frbtarida State to work intensively on choral work
and gave two staff the opportunity lead gifted musicians through workshop
preparations for a major performancd.his samegssociation conducted seminars from

leaders in the field that involved the Head i 6 Gi f T a&elde mtnaedd 0

strategies.

and 6

Sports staff were involved in CDSSA and AICES regional meetings each term. The
Deputy attended two AHISA Conferences on Curriculum and Faculty Heads maintained

membership of respective groupstkbk e Sci ence Teacherso
on.

Geography Teachersd Associ ati

The Headhasterchaired the AGM meetings of the CDSSA group and represented it at
He was a

the AICES regional meetings.
Languages Adsory Committee and Sports Council.

The annual Travelling Scholarship to Woodward Academy Atlanta, Georgia USA was
awarded to Mrs Alison MacDonald to study drama. We welcomed Mr Woody Ward
from that school and he taught our staff much about his appmaatidgy.

Description of the Professional Learning Activity

Number of staff
participating

AHISA Deputies Conference x 2

AIS Librarian Network Meetings x 2

Meet the Music Seminar

Contemporary Music Seminar

HICES Music Meetings x 3

Child Potection Seminar

New National Code for International Students

ESL Course programming

Classroom Management

CDSSA Meetings x 3

Interactive White Boards

Travelling Scholarship to U8®rama

Travelling Scholarship from USRBiology

Middle Schooling Teaching strategies

Senior Staff Policy Meetings x 3

Study visit to Ireland, Malta, France

= o
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Staff Attendance and Retention Rate

In 2008the average daily staff attendance rate w8%.4%. The proportion of staff
retained from 200 wasapproximately70%.

Teaching Standards

Category Number of Teacher
Teachers who have teaching qualifications from a higher education institution within Au 27
or as recognised within ABDOSR guidelines
Teachers who have qualification agraduate from a higher education institution within nil

Australia or as recognised within-AEEJOSR guidelines but lack formal teacher education
qualifications

Teachers who do not have qualification as described above but have relevant successf nil
teachingexperience or appropriate knowledge relevant to the teaching context

Note This section indicates only those teachers who have been nominated for the Girls College and does not include those teachers

who are nominated for Pittwater House Grammao&akho may also haveaching responsibiliti@sthe College

Pupil Attendance and Retention

Pupil Attendance

The average daily pupil attendance rateas 94% eaclschool day in 208.

Pupil Population

The School had 227 pupils (inclusive of FFR®&)es at the beginning of 2008 with
114 in the Secondary Schodtupils come primarily from the Northern Beaches
peninsula from arange of soemlc onomi ¢ backgrounds, as
Commonwealth SES scadté.international stdents werestudying in Form 1dn a
pathway to the UNSW Foundation Year.

Pupil Retention

70% of 2006 Form 10 cohort completed Form 12 in 200f the severgirls who left
two were international students who returned home family moved out of our area,

ev

two famlies moved overseas and two pupils transferred to other local schools within our

area.

Post School Destinations

79% of the Form 12 Collegeohort went on tan Australian University. Of thed@%
went to Sydneyretropolitanuniversities:University oNSW @0%), University of
Sydney (200) and Macquarie Universit2@%o), with the remaining 40% going to

Regional Universities (University of Canberra, Wollongong, Charles Stuart, Bathurst,

Griffith, Queensland or Newcastle University).
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Enrolment and Bili Policies

Enrolment Policies and Profiles

Pittwater House Girls College has an open admission policy and all applications are

processed in order of receipt and consi der a
ethos of the School, siblingsably attending and other criteria determined by the
School from time to ti me. Enroll ed pupils

values and comply with School rules to maintain their enrolment.
Pittwater House College strictly limits class $0 26.

An Access and Equity Policy details the principles of access for applicants for enrolment
into the School. It also discusses access for pupils with disabilities and acknowledges that
it is not easy for people to get about the campus if theycangfined to a wheelchair

and that children with learning difficulties or mental disability are offered remedial

support which is provided on a cdsecase basis for pupils with nominal to mild

difficulties. The document also details the policy on pufiilsanguage, literacy and

numeracy needs.

A separate Recruitment and Assessment Policy for international students is also in place.

Procedures

A detailed enrolment procedure is used by the staff of the Admissions Office and
assessment of applicamgghe responsibility of the Headmaster of the Secondary School

or the Head of the Junior School who make recommendations for waiting lists and offers
to a School Admissions Board chaired by the Principal. There is automatic progression for
all girls fromthe Early Childhood Centre to Kindergarten and from Form 6 to Form 7.

Pupil Welfare Policies

The School 6s policies about pastor al car e,
existence for over three decades and are contained in the General Handbook
(available to all parents and pup)land the Staff Handbook.

The School aims to provide a safe and supportive enviroarmieht

A mini mises the risk of harm and ensures p
A supports the academi c, pddvglopmentaflpypilssoci al ,
provides a high | evel of pastoral <care a8

hierarchy of teachers with pastoral responsibilities

The following policies and procedures were in place for ¢éinefit of the pupils during
2008:

Policy Changes in 2008 Access to full text

P-1-6 Harassment, Sexual Harassment | n/a Staff Handbook and

and Bullying in the Workplace available to staff on Intranet

(Misconduct) Policy encompassing

Sex Discriminati Parents and senior pupils

A Definitions may request by contacting

A Role of staff the Headmaster

A How to report an
Shortened statement
available in General
Handbook 4.2, 4.9
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Policy Changes in 2008 Access to full text
P-1-7 Child Protection Policy n/a Staff Handbook and
encompassing available to staff on Intranet
AV a applicable legislation
A Notification pro Separate forms used at timé
A Investigations p of staff appointment
A Reporting proced
A Allegations agai
P-1-10 Privacy Policyencompassing n/a Staff Handbook and
Kind of informat available to staff on Intranet
A Use of the infor
A Disclosure and t General Handbook 1.9
information
A Management, upda
information
Consent and righ
A Personal infor ma
procedure Enrolment Application
A P y Statement Form(s)
P-1-11 Procedure for Code of Practice n/a Staff Handbook and
encompassing available to staff on Intranet
A Provision and |e
A Marketing Pupil Diaryd Core Values
A Administration
A Faci lquipmests and e [Core Values on the wall of
A Documentation every class room]
A Core Values
P-2-2 Procedure for Duty of Care n/a Staff Handbook and
encompassing available to staff on Intranet
Duty of Care res
A R isssgmerfi and Risk Management
P-4-1 Pupil Requirements and Procedure| n/a Staff Handbook and

encompassing

A Bullying

A Assemblies

A Eating

A Form periods and
A Reports

A Leadership

available tostaff on Intranet

P-4-13 Procedure for Pupil Use of Laptop
Computer encompassing
Software

Taking Laptop co
Storage
Transport to and
Printing

Word processing
I nsurance and se
Sc h ool dnetworkeatcess s

To J5o Joo Joo Joo To To To

Amended in August 2008

Staff Handbook and
available to staff on Intranef]

General Handbook 3.5

P-4-15 Procedure for Academic
Malpractice encompassing

A Definition of
A Definition of
A Staff Responsi
A R Reggonsibility

A Discipline

M
P
|

T oo

Amended in August 2008

Staff Handbook and
available to staff on Intranet]

General Handbook 4.22

P-4-18 Policy and Procedure for Bullying| n/a Staff Handbook and
encompassing available to staff on Intranet
A Definitions

A Procedures General Handbook 4.2

A Processes after

consequences

A igHlighting behaviours

P-4-19 Procedure for Pupil Email Use n/a Staff Handbook and

encompassing
Definitions

ul es
al ity

T>o >0 >0 T>o o T
@]
o
=]

available to staff on Intranet

General Handbook 3.5
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Policy

Changes in 2008

Access to full text

P-4-21 Uploading of Images into Public

Domain Internet Sites, Internet Forums

and Photography of Pupils and School

Activities encompassing
Background

A Bullying

A Photography

n/a

Staff Handbook and
available to staff on Intranet

P-4-22 Procedure for Junior School
Awards of Excellence encompassing
T Award criteria

TAwards Committee

T Award style

New in October 2008

Staff Handbook and
available to staff on Inemet

P-8-1 Safety, OH&S and related Policies
encompassing

Pupil accident o
general safety S
A Staff accidents

n/a

Staff Handbook and
available to staff on Intranet

General Handbook 4.20

P-8-2 Procedure for Campus Fire,
Emergency & ¥acuation encompassing
{Evacuation plan
fFire Drill, Hazarduous Spills and Gas Le
fEarthquake Drill
fResponsibilities

Wardensd® Duties

Amended in July 2008

Staff Handbook and
available to staff on Intranef]

P-8-3 Procedure for Medical Emergencie|
enconpassing

Amended in July 2008

Staff Handbook and
available to staff on Intranef]

A Responsibilities

A Treatment Pl an General Handbook 5.1, 5.3,
A First Aid kits 5.4,55,5.7

A Access to qualif

Aiders

P-8-3a Procedure for Minor Medita Amended July 2008 Staff Handbook and
Injuries encompassing available to staff on Intranet
A Facilities

A Recording and Re

A Minor Injuries A

A Other Injuries/|

P-8-4 Procedures for OH&S encompassii n/a Staff Handbook and

A 1 n jnagenyent syatem available to staff on Intranet
A duty of care

A Risk Management Staff also create Risk

A Safe Systems of Assessment vkosheets as
A Injury & Inciden required

A Reporting proced

A Risk Assessment/

P-8-5 Bird Flu Protocols encompassing | n/a Staff Handbook and

A Background available to staff on Intranet
A Government appro

A The School Pl an

A Further I nformat

P-8-6 Child Immunisation Policy n/a Staff Handbook and

encompassing
Out breaks
A Cieatetcallection procedure

available to staff on Intranet]

Also discussed with parents
on enrolment

P-8-9 Policy and Procedure for Allergy
Awareness encompassing

A Notification by
A Individual Actio
A STrairing

A Risk Minimisatio
A Emergency Respon
A Community Awaren
A Emergency Proced

Nut Free School Policy amended
July 2008 to include all allergies

Staff Handbook and
available to staff on Intranet

General Handbook 5.6

P-8-10 Smoke Free School Policy
encompassing
Heal t h

and Safet

n/a

Staff Handbook and
available to staff on Intranet

General Handbook 4.10
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Policy Changes in 2008 Access to full text
P-8-11 Policy and Procedure for School | New in April 2008 Staff Handbook and
Lock Down encompassg available to staff on Intranet

I Threat definition

9 Action on alarm

fRecess, lunchtime, before and after sch
T Discovery of a threatening situation

P-9-1 Campus Security Procedures n/a Staff Handbook and

encompassing available to staff on Intranet

A Accedigsto buil

A Keys

A I D Cards

P-9-3 Procedure for Security Incident n/a Staff Handbook and

encompassing available to staff on Intranet
Likely incidents

A Action

P-11-6 Procedure Traffic Safety and Motd n/a Staff Handbook and

Vehicles encompassing available to staff on Intranet

A Driving and Park
A School Vehicles

P-11-9 Procedure for Operation of Gym | New in July 2008 Staff Handbooland
encompassing available to staff on Intranet
1 Registration of users
9 Supervision

T Risk Management

Discipline Policies

The School 6s discipline policies and associ
of the School community through the General Handbook (available to all parents and
pupils), the Staff Handlmok and t he Pupi | Di ary. The Schao

procedures were reviewed as part of the normal course of business during the year.
Where necessary revisions have been incatpdrin documents issued in 2008

Pupils are requiredto abideyp t he School 6s rules and to fol
and other people with authority delegated by the Princip&lhere disciplinary action is

required penalties imposed vary according to the nature of the breach of discipline and

t he pu pihaviosr. Corporabpunisiment is not permitted under any

circumstances. All disciplinary action that may result in a sanction against the pupil

including suspension, exclusion or expulsion follows processes based on procedural

fairness.

Complaints and Gvance Resolution Policies

The School 6s grievance handling procedure i
(available to all parents and pupils) and the Staff Handbook. The Staff Handbook is
al so on the School &6section)t ranet (Staff access

Pitwater House has always adopted a common sense approach toward the resolution of
complaints. In a markdtiven highfee school environment all complaints are taken
seriously and given a high level of priority. The Grievance Resolution Policy and
Procedurdollow simple guidelines based on true and tested action taken by senior staff
members over the last four decades. Each complaint is dealt with onlby-case

basis with frank and open discussion amdnds of interview kept. Coufisg has

always bee available to both pupils and staff as the need arises. A Dean of Welfare
(Chaplain) is also available as well as mediation services & kngth to the School.
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School Determined Improvements Targets

Achievement of Priorities in 2008

Area

Priorities

Achievements

Teaching and Learning

Implement a Middle Schooling strategy in Fo
5to 8

Completed and much
valued by pupils and
parents

Adopt a wholeof-School approach to teacher
covers

Completed and worked
well 8 further refinementg
to occur

Actively teach leadership skills across Forms
to 10 starting with a pilot programme in Forn
leading to the appointment of Form 9 monito
in 2009 to ensure modewtay expectations of
opportunities are met and to enhance pupil
contribution to wholef-Schobactivities and
open more lines of communication

Begun

Open up more access to Junior School class
the Secondary science and technology facili

Completed and much
valued by pupils and
staff

Minimise the number of school days disrupte
by excurgns- review excursion policies and
enrich the Abercrombie House programme w
curriculurnelated stops en route to/ from
Bathurst

Adoptedd further
refinements to occur

| mpl ement the OHori z
gifted and the less able pupils by satf up an
integrated teaching unit &12 and led by a
co-ordinator

Completed

Publish a new O0ORequi
hand book based on t
NSW Institute of Teachers for accreditation ¢
assessment of accomplishment of teacher

Completed and
implemented

Facilities/Environment

Provide electronic excursion application syst
which incorporates risk management plans g
budgeting

Completed and
implemented

Refurbish classrooms in the Junior School b
replacing furniture andtfings

Completed

Install IWBs into every classroom

Completed and much
valued by pupils, parents
and staff

Plan and execute the next stage of reducing
t he Sc ho o l-griatwithhe $50,0600
Commonwealth Government Green Vouche

Held over for slar
panels

Administration

Review all staff recruitment procedures to

Completed and

improve the decisiemaking and appointment | implemented
outcomes and induction
Il mpl ement &my st ude n|completed

staff i.d. cards for copier use, canteen, pupi

attendance and School Shop purchases

Priority areas for Improvement in 2009

Teaching and Learning

A improve the pastoral system by involving
Aincreasehe focus on enrichment in the classroom and exteasitiea because of the
%romh in numbers digh academic achievers in the Middba&®l years

move For ms 5 an das6artiofithte Middlesschgokconcapt as sr o o ms
A  move | ow candidature classes into smaller




Pittwater House Girls Colleg&luding ®water House Juniors Girls Collegef\nnual Report 2008 18

Aseek ways to better utilise personal ICT throughout the daily learning cycle
refine whole of school approach to cl ass
A appointment of Form 9 Monitors as part of
appoi n tracermctlar captaine across each area of endeavour
A ftuneeecursiomctivities so that much more is currietélated when Form Groups
visit Abercrombie House

Facilities / Environment
A compl et dedalCentrerefrbshnaent programme
an p common room for Form 12 pupil use
A e n h a naurdcula activitiea through programmes targeted to current pupil needs

Administration
A -dape the pupil data software system
A al |l t i-1&® besabninistergd frkm one Curriculum Office
Acolocate Heads of School with Principal and main reception office

revi ew-lire®dursson an@ activity risk management and approval
processes

Respect, Responsibility and School Family

Initiatives Promoting Respect and Responsibility

The Sah o ICdresValueanderpin one of its great strengths, that of nurturing the
individual and pupils have been taught to be good citizens through mutual respect and
taking responsibility for their actions. This message is reinforced through all aspects of
the curriculum and is highlighted in the extericular activities of the pupils.

Pittwater House pupils continue to participate in a well disciplined and-tialues

environment. Key ideas are transformed into actions through programmes such as cadets
(norcompulsory forFormsd71 2) and t he Prefectsd Charity j
important attribute developed from an early age, whether it be taking out the classroom

rubbish bin or lending a hand to set up the stage. Duties of pupils at adl dercbl as

raising the flag each day or reading the prayer at the weekly chapel service reinforce

i ndividual responsibility. Tol erance and a
day through responsible but robust recess and lunchtime play, te&sn amoreciation

of peer performance and being a part of a wide variety of nationalities represented in

the pupil and staff population. Cultural diversity, tradition, good humour and

perseverance are promoted and celebrated throughout the day and throe@cthool.

Parent, Pupil and Teacher Satisfaction

In recent years Pittwater House has reached beyond the nuclear families who send their
children to the School out to grandparents and beyond. Like a wh&ahhbels the

hub at its centre, with theqent body represented in the spokes and the broggrool
community the outerrdwe cal | thi s the OPittwater Hous:
are welcome on campus and many take the opportunity to attend events which are

peppered throughout the aradicalendar. They delight in assisting with many of the

social activities and give support in the Junior School classrooms.

The Pittwater House Parentsd Association 1in
events of a social nature and-oadinae volunteers and paid staff to operate the highly
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successful Healthy School Cantddrey also provide a Clothing Pool and Book Hire
service run entirely by volunteers. The PHPA meets monthly and their involvement in the
life of the School is of great impgance.

The Pittwater House Foundaimrolvedamilies and alumm its management and
organisation and also gives an opportunity for thhesupport the School financially

Feedback, particularly from parent/teacher interviews is very positiveytrerhelming
response being that omy childds teacher kno
parents find no surprises at these interviews thanks to the high level of communication

between parent, School and pupil. Surveys of Form 12 pupils as dlveytthe School

reflect on the very positive relationship fupilshave with the teachers at Pittwater

House.

The high level of satisfaction can also be gauged by the number of prospective families
who are recommended by current or past Pittwater Haus#id¢s. At the Form 12
Commemoration Dinner parents are generous with their praise and gratitude for what
Pittwaer House has done for themildren

Hnancial Summary

Recurrent/Capital Income

State Recurrent Grants
5%

Commonwealth Recurrent
11%

Other Capital Income
3%

Fees and Private Income
81%

Recurrent/Capital Expenditure

Capital Expenditure
1%

Non-Salary Expenses
43%

Salaries, Allowances & Related
56%
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Gifts and Donations

One of the Core Values of Pittwater House i
reflected in the support by way of gifts and donations to the School from the School
Family and the community.

The Pittwater House Foundatiocorporated

The Foundatiomas established as a ngmofit organization with legal status as a

charity in its own right and has Tax Deductible Gift Recipient status. It exists to provide,
in due course, scholarships for students who might otherwise be unable to attend the
School. The Foundation continues to attract donations large and small and during this
year its Committee has concentrated on planning another major Gala Dinner and Auction
to be held in March 2009 to raise further funds. Despite the economic downturn we
approachthis function with confidence keeping in mind that we raised some $35,000 on
the one night of our first such event in 2007. The Foundation, which is run by voluntary
effort with administrative support from the School, now has a modest but healthy bank
balance of capital funds. Our focus continues on the potential role of alumni, School
Families and those of goodwill towards Pittwater House in the wider community from
whom incidentally, but importantly, there have been recent indications of two major
bequest s made in peopleds wills. Despite the
vision and expect to have sufficient earned funds to offer the first Foundation sponsored
scholarship within the near future.

REX MORGAMNM MBE
President

Dorors to the Bilding Fund in 2008

Dr Nigel Ackroyd Mr  Graeme Dufty Mrs  Shelley Henmings
Mr  Graham Andersen Mr  Paul English Mr  Sean Herrington
Mr  Carlo Angelucci Mr  Charles Feeney Mr  Duncan Hewett

Mr  Graham Atkins Mr  Bruce Ferguson Mr  Lindsay Holloway
Mr  Graham Auld Mr  John Finkelsen Mr  Steven Howell

Mr  Wayne Blackley Mrs  Jacqui Flanigan Mr  Chris Hunt

Mr  Geoffrey Bonouvrie Mrs  Fujiko Flecher Mr  David Jacques
Mr  Kris Bowyer Dr Cherie Floyd Mr  Young Myo Jae

Mrs  Robynne Brassil Mr  Leslie Galbraith Mr  Milford James
Revd John Butterworth Ms  Sarah Genev Mrs  Suzanne Jones

Mr  Roger Casey Mrs  Sherelee George Mr  Ted Karlowatz
Mr  Greg Catlin Mr  Michael Gleeson Mr  Shigeru Kato

Mr  Peer Chessell Mr  David Goddard Mrs Maria Kemsley
Mr  Col Crawford Ms  Sue Goodall Ms  Valentina Knezovic
Ms  Kathryn Cox Mr  Stan Grant Mr  Stuat Korchinski
Mr  Spiro Daher Mrs  Carol Green Mr  David Kwasha
Mr  Shane Dailly Mr  Keith Griffiths Mr  lbrahim Ladki

Mr  Michael Delaney Mr  Helmut Haase Mr  Gary Lazzarotto
Mr  Andrew Doyle Mr  Thomas Hasenauer Mrs  Lily Lie

Mr  Ron Drake Mr  Ken Hatton Mr  John Lockhart
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Mrs

Mr

Mr
Ms

Dr

Mrs

Mr

Mrs

Maria
Tod
Robert
Peter
Richard
Catherine
Gary
Catherine
Tracy
Bruce
Hilary
Paul
Jodie
Ryan

Thomas

Macri Mr
McGrouther Mr
Medway Mr
Mills Mr
Morgan Mr
Morris Mrs
Munns Mr
Neal Mr
Newlands Mr
Nicholas Mrs
Noel Mr
Notholt Mr
Obst Mr
O'Hare Mr
O'Shea Mr

Anthony
Matthew
Jonathan
Paul
Mark
Barbara
Glenn
Bretton
Stephen
Danielle
Roger
Rene
John

K

Peter

Onsley
Paton
Peters
Phillips
Piacentini
Pierce
Powers
Read
Robb
Rowland
Rudkins
Ruegg
Schonegevel
Sheather

Sherwood

Donors to the Mia Waters Memorial Wall

Bale Family
Butterworth Family
Casey Family
Colmer Family
Conde Family
Cottman Faity
Daniel Family
Dean Family

Donegal Family

Doyle Family
Dufty Family
EganWyer Family
Englert Family
Fathers Family
Fernandes Family
Galbraith Family
Gay Family
Goodall Family

Howell Family
Hunt Family
Jan Family
Jarvis Family
Jenkins Faily
Leon Family
Lockhart Family
Macri Family

Maglia Family

Mrs  Wendy Smit

Mr  John Stevenson

Mr  Harald Stulajter

Mr  Christopher  Sumners

Mr  DatLe Hien Tran

Mr  John Ullman

Mr  Geoffrey Van Der Meer

Mr  David Van Honk

Mr  Jose Vieira

Mr  Niclas Westling

Ms  Kelly wild

Mr  Daniel Williams

Ms  Trudy Wise
Marfleet Family Vidler Family
McGrouther Family Walden Family
McTavish Family Waters Famyl

Medway Family
Morgan Family
Pey Family

Schmidt Family

Sumners Family

van den Brink Family

Weiner Family
Wickens Family
Wilson Family
Cure our Kids

Pittwater House
Parents Association
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Images of a great year

9 Postal Address: PO Box 244 Manly NSW 1655 Australia
9 Campus location: 70 South Creek Road Collaroy NSW
T Tel: (+61 +2) 9981 4400 { Fax: (+61 +2) 9971 1627

1 Web: www.pittwaterhouse.com.au
The Pittwater House School Ltd ABN 87 000 655 845




